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Report for the year/period ending. . .....oviiireiiiii ittt ittt ieeenneeeanneeennnn

PERSONAL DATA

T 1 /Partl
(FATCrT/fATEN/HTETT & Heftd Jemdieeh 3TN SarT X S & o)

(To be filled in by the Administrative Section concerned of the Ministry/Department/Office)

1. TR T ATH

2. Sed # IR (G=i/ATg/aY)  (usal #)

Date of Birth D (N WOrdS). .o

3. FoAT AU H AR Agfed & ariie feeten ofy
Date of continuous appoint to the present grade: Date............ Grade.............
4. qIANT 9e T 38 R AT # arg

Present post and date of appointment thereto:

5. ay & $F @ Ui 1 afer (ged g e w)
gfe 3ad FfAHE & gfAeTor for & ar 39 fQavor & |

Period of absence from duty (on training, leave etc.)

During the year. If he has under gone training, specify.



AT - 2
Part-2
o 3Ry & ufddea o@r ser § 38 377 R I & fav
To be filled in by the Officer reported upon
(Fuar vfafseal & R § Tgel gl A AT § Ug o )
(Please read carefully the instructions before filling the entries.)

1. frT I @t F 1 Gfged faavor
Brief description duties

2. A & S 8T/ 32 /8T 9 TG 39+ faw AuRa fFe g, a1 3o e
fAuiRa e v gt 30 (aRoma/AmET O 37 w9 A) FRb & e gw A7 wufAwar &
YR W IV AR & TF 8T H HAYAT 3TATSY TV (30T & foIT 39k 981meT & forw
aif¥e R ArsTa)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set
for yourself or that were set for you, eight to ten items of work in the order of priority
and your achievement against each target. ( Example: Annual Action Plan for your

division).
AET/ITT /AT ELCICSRI)
Targets/Objectives/Goals Achievements

3. (31) $UA A 2 H I AT @&/ oAl /A A gIieT A W HiAG w1 F@ET A
3ool@ H| Ifg &l HT Uit & HI$ ITar¢ W & af I Fd1 |

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.



(&) Fuar 37 Al 1 T Seolw ToIEs Hohy 31Tt 3uaferrar W@ & 3R 39 39e Frers
F f Ioa@

(B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

AT el B foh T qaadt Holst a¥ HT I Jufa Feeh arfven fqawol faeiRa
arg 7ATT Folsy a¥ A 3Wadl a¥ i 31 SFTadr deh gof T & IS M| I 7ET ar

faavor gof et ' a@ & S |

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31° January of the year
following the calendar year. If not, the date of filing the return should be given.

Date: AT S ATl JHTUSRT & FEATER
Signature of officer reported upon.



T - 3
Part-3

TegTcAs Aolientor &1 fAuRor giddes aur qafdelee fwRT garT fhar Ser g it
& YA W @ TIRT, Sl 1 I FA AN F U 10 TV STIdH A0 H Foo@ AT §

1-10

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-

10, where 1 refers to the lowest grade and 10 to the highest.

AT giAea # A & Ugel feenfadel # ea= & 9o o

(Please read carefully the instructions before filling the entries.)

(37) F fAsUIes FT Hediehed ( 36 HET & HAX 40% grem )

(A) Assessment of work output (weightage to this /Section would be 40%)

gfadce \idfédlcrwd EHBEIR gﬂﬁ?—ﬂih?r
UITERRT | (TG HT9T-5 &1 W Ty &
Reporting 2) TR
authority Reviewing Authority | Initial of heviewing
(Refer Para 2 of part 5) Authority
i) GATAATSIT &1 aRYUTA/faTT & R )
sefea o s S
Accomplishment of planned work/work allotted as per
subjects allotted.
i) FT fasaresT $r Fife
Quality of output
iii) freevoTcAs dregar
Analytical ability
iv) T9aTeTcAs SR $H aRYUTAfHT v
HycafRa &
Accomplishment of exceptional work/unforeseen tasks
performed.
fefa & av gHar Avfeor
Overall Grading on ‘Work Output’
@) afFaera TAAYATIHT 1 T (38 A7 H1 AR 30% gam)
(B) Assessment of personal attributes (weightage to this Section would be 30%)
MRS | (dest w5 & T | R &
Reporti_ng 2) 3eTeR
Authority Reviewing Authority Initial of Reviewing
Authority

(Refer para 2 of Part-5)

i) w AT iy
Attitude to work

i) TIFASRY &1 iy

Sense of responsibility




gfadee

e
Reporting
Authority

gAfdcliehed  UTAISRY

)
(TesT amT-5 &1 W 2)
Reviewing Authority
(Refer para 2 of Part-5)

RCIECICET]
EUBEIr I
A& Initial of
Reviewing authority

iii) 3TeJRMHeT T IHeIT&TOT
Maintenance of Discipline

iv) HOYOT &THATT

Communication Skills

0 3 o

Leadership qualities

Vi) ol  TaeTT H 1T el I &THdT

Capacity to work in team spirit

vii) FHT ARON T HTAOT F:el T A
Capacity to adhere to time-schedule

viii) RER FfFderd dee
Inter-personal relations

iX) THT S T gfadea

Overall bearing and personality

e fawar3t W & Avfreor

Overall Grading on’personal Attributes’

(|) JHRIcA® G&TACT & oA (38 H1eT & AR 30% gem )

(C) Assessment of functional competency (weightage to this Secti

on would be 30%)

gfadce L_idféc»uqod EHBEIR
TSR | (TG HET-5 F1 W 2)
Reporting Reviewing Authority
Authority (Refer para 2 of Part-5)

RCIECICT)
EUBCaCUN o
ATCTET Initial of
Reviewing Authority

)@ aF § AA/afEmant & Seerr 3R
Ie eI o ¥ o] Y T Fragalr
Knowledge of Rules/Procedures in the area of
function and ability to apply them correctly.

i) ATATEGY AT Tellel T Aegcl
Strategic planning ability

iii) Ao o= fr  FeTar

Decision making ability.

iv) OH-ad AT

Coordination ability.

v) ey & 9Ra vd fawfla e $r
BIERG]

Ability to motivate and develop subordinates.

vi) 98T AfFT

Initiative.

YhIdTcHS T&TAAT W TqHIT Aofreior

Overall Grading ‘Functional Competency’




5T - 4
PART-4
AT
GENERAL
1. ST & AT AR (STer 8 vRs)

Relations with the public (wherever applicable)

(FPorar HARRY T SFFaT T Tgd AR IRl ITaRIHRA3 T Sareeel W feeuohr &)

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs).

2. gfereToT
Training.
(U HHRT T HR &THAT F 3R Hh GUR o= &1 € @ 3qh TG0 & faw
RAwIier 1)

(Please give recommendations for training with a view to further improving the effectiveness and
capabilities of the Officer.)

3. Tareeg fr feufa
State of health.

4. HcgfeTsar
Integrity.
(F9IT HRS HT Fegfrssr W feeqol & )
(Please comment on the integrity of the Officer.)




5. yfadea ey T AfSRr A o AVt &1 g7 aola (99 AFR) (9T
100 erser #), e T2 819 U9 & AHLy 89 |, TATYURUT 3USYAT, §3 3 AHoldT3
(TeaT ofmer 2 @ 3 (31) T 3(d)) TH AN gait & Ui AR emiFer g

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of
the officer including area of strengths and lesser strength, extraordinary

achievements, significant failures (ref.3(A) & 3(B) of Part-2) and attitude towards
weaker sections.

6. gfddesd & $P1-3 & WS 37, § dUT § & 8T a0 37 & 3R W FHIT TE&ITH
FofierzoT |

Overall numerical grading on the basis of weightage given in Section A, B and C
in Part-3 of the Report.

gfddes IVERT & gEAER
Signature of the Reporting Officer

TATT SATH ATh 378RT #
Place....ccccccoovvevieeiiiiiiiieens NameinBlock ...,
YcorH
Designation:.......couviiuiii i
IECICT gfadesT &7 3afer &

Date:.........o.e... During the period of Report................coooiiiiini.



1. geAfdollehel AR T TR
REMARKS OF THE REVIEWING OFFICER:

YeATdeilehel HTARRT o 37efleT Far 1 Hafer

Length of Service under the Reviewing Officer.

2. &I 3T HET- 3 F A 4 F wR Asures qur affes ol & gay # gfddes
HEUPNT CaRT fhT T Hediched & HEAT & 7 FAT AT TSR T ATUROT ST/
FEHAAIIHT F FaY F wfadest HFEN & Aeaidd § FeAd § 7 (HET Her-3(31) (iv) Tur
smer-4 (5) )

(e 39 Ut & fhel HEaTcHS Hedichd ¥ HGAD gl ¢ Al HUAT AT FHodihat
39 @s # & a1v w64 & & qur o6l wfafte @ 3neza #i)

Do you agree with the assessment made by the reporting officer with respect to
the work output and the various attributes in Part-3 & part 4? Do you agree with the
assessment of reporting officer in respect of extraordinary achievements/significant
failures of the officer reported upon? (Ref: Part-3(A)(iv) and Part-4(5)).

(In case you do not agree with any of the numerical assessments of attributes please

record your assessment in the column provided for you in that section and initial your
entries.)

&l oTel

Yes No

3. 3 eAd gl T R A, F9IT sHH HROT IAC | FI1 HIS W o1 ¢ G 39 o

JEolalT AT SIS I &7
In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?




4, geAfdellehel TRRT SaRT FHI qoieT| HoAT AR & FHT JON R feoqolr Y
(eererar 100 2rset #) TSad 3 ALY &1 U A qraey &1 3R AR goif & 9id
3oTehT T ATIA & |

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the
overall qualities of the officer including area of strengths and lesser strength and his
attitude towards weaker sections.

5. gfddesd & $P1-3 & WS 37, § dAT § & QU 310 37l & IUR W FHT TEICHF

AofihoT |
Overall numerical grading on the basis of weightage given in Section A, B and C

in Part-3 of the Report.

geAfdellehel RGN & gEAER
Signature of the Reviewing Officer
TAT STH A6 378RT #
Place............... Name in Block Letters:.........covvviiiiiiiiiiiis
YeerH
DesSignation:.......oouviiiiii i
ICGIED gfddest &1 3afer &

Date:.........o.e... During the period of Report..............c.cooiiiiiiie..



